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Half of companies do not fully adopt the HR technology and features they 
purchase. But by adopting that tech and mandating its usage, organizations can 
see increased productivity and retention. Luckily, the largest generation in today’s 

workforce, millennials, not only expect such tech in the workplace, but want to 
use it. Implementing an HR application and requiring employees to use it can 

increase other aspects of your company, including your bottom line.

Multiply those costs by the 
number of employees within your 
company, and your organization 

faces sizable losses. 

Single-application HR technology allows organizations to ditch outdated manual 
processes, and instead scale their HR impact without adding personnel. Fully embracing 

and mandating automation allows organizations to reverse negative trends.  

Manual HR Tasks Cost 
M�e �an Just M�ey

MANUAL PROCESSES NEGATIVELY AFFECT PRODUCTIVITY AND ROI.

$7.85 per Form I-9

$11.86 per COBRA administration task

$14.75 per timecard review

$16.36 per employee enrolling in benefits

$8.41 per employee information change

WHAT’S AN EMPLOYER TO DO?

COMPLIANCE EXPOSURE AND LOW ROI 
NEGATIVELY IMPACT THE BOTTOM LINE.
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Standardized onboarding improves new-hire productivity by 54%.

For every $1 spent on online learning, companies gain $30 in 
productivity, increasing retention by 60%.

Fully automated document management saves an organization 
6,000 hours annually, or almost 2.5 full-time positions.

800.580.4505  |  Paycom.com

Paycom’s automated HR and payroll tech enables 
businesses to manage HR practices strategically, 
from onboarding to retirement. Anytime, anywhere 
access through our single app puts the power in your 
employees’ hands. Your bottom line will thank you.

PAYCOM CAN HELP.
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BECAUSE OF LOW 
ADOPTION RATES

PRODUCE EXPECTED

ROIOnly 1/3
of technology purchases


